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i.  	Proposed Program Title
Certificate of Proficiency in Emergency Medical Technician - Basic

ii.  	Contact Person (Name, Email Address, Phone Number) 
Deborah J. Persell, PhD, RN, APN
Regional Center for Disaster Preparedness Education
E. Smith #410
dpersell@astate.edu
Office: 870-680-8286
Fax: 870-972-3554

iii.  	Proposed Starting Date
Summer or Fall 2016, depending on approval date

iv.  	Is there differential tuition requested? 	If yes, please fill out the New Program/Tuition and Fees Change Form.
	Yes 

Bulletin Changes

	Instructions 

	
Please visit http://www.astate.edu/a/registrar/students/bulletins/index.dot and select the most recent version of the bulletin. Copy and paste all bulletin pages this proposal affects below. Follow the following guidelines for indicating necessary changes. 

*Please note: Courses are often listed in multiple sections of the bulletin. To ensure that all affected sections have been located, please search the bulletin (ctrl+F) for the appropriate courses before submission of this form. 


- Deleted courses/credit hours should be marked with a red strike-through (red strikethrough)
- New credit hours and text changes should be listed in blue using enlarged font (blue using enlarged font). 
- Any new courses should be listed in blue bold italics using enlarged font (blue bold italics using enlarged font)

You can easily apply any of these changes by selecting the example text in the instructions above, double-clicking the ‘format painter’ icon   [image: ], and selecting the text you would like to apply the change to. 
Please visit https://youtu.be/yjdL2n4lZm4 for more detailed instructions.




*For new programs, please insert copy of all sections where this is referenced.*

The bulletin can be accessed at http://www.astate.edu/a/registrar/students/
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Academic Programs 
DEGREE PROGRAMS AND MAJORS 
Arkansas State University offers fourteen undergraduate degrees, listed below with majors available in each degree program. 
Associate of Arts (A.A.) 
En Route Associate of Arts (A.A.) - General Education
Associate of Applied Science (A.A.S.) 
Clinical Laboratory Science 
*Crime Scene Investigation 
Disaster Preparedness/Emergency Mgmt. 
Disaster Preparedness/Emergency Mgmt. Emphasis in EMT - Basic 
Law Enforcement 
*Law Enforcement Administration 
Occupational Therapist Assistant 
Paramedic 
Physical Therapist Assistant 
Radiologic Technology 

*Programs offered in cooperation with the Criminal Justice Institute of the University of Arkansas. 
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TECHNICAL CERTIFICATE PROGRAMS 
Arkansas State University offers technical programs in which certificates of proficiency are awarded. These programs are offered for students who wish to prepare for employment in a minimum of one or two years and do not wish to pursue formal programs leading to an associate or a baccalaureate degree in the areas. 
A Certificate of Proficiency in Business Information Systems training is awarded upon completion of 24 semester hours of specified courses. The courses presented for this certificate must include ENG 1003, ENG 1013, and a minimum of 9 semester hours of Computer & Information Technology (CIT) courses.  
(move this up to paragraph before) For further information on these technical certificate programs, see the College of Business section of this bulletin. 
A Certificate of Proficiency in Emergency Medical Technician – Basic is awarded upon successful completion of 12 hours of specific coursework.  This program requires admission.  For more information, see the Major in Disaster Preparedness and Emergency Management Program in the College of Nursing and Health Professions.
A Technical Certificate in Paramedic is awarded upon successful completion of 50.5 hours in specific coursework.  This is a lock-step program requiring admission.  .  For more information, see the Major in Disaster Preparedness and Emergency Management Program in the College of Nursing and Health Professions.
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Emergency Medical Services
 
Professor Deborah Persell, Program Director

Emergency Medical Services programs are offered to ensure entry-level and competent Emergency Medical Technicians and Paramedics in the cognitive, psychomotor, and affective learning domains. Multiple options for completion of these programs exist: The Certificate of Proficiency in Emergency Medical Technician-Basic (EMT-Basic), an Emphasis in EMT-Basic within the AAS of Disaster Preparedness & Emergency Management (DPEM), a Technical Certificate in Paramedic or an AAS in Paramedic. Students successfully completing these programs, with a grade of C or better in all courses, will be eligible to write the National Registry examination to become a licensed EMS provider. These programs have an emphasis on emergent pre-hospital care as well as emergency care in the hospital. The EMT-Basic requires 12 hours of specific courses and the Paramedic contains 50.5 credit hours of specific courses. Those wishing an AAS in Paramedic or the Emphasis in DPEM will also complete the general education requirements for AAS degrees. All courses integrate lecture and lab in a seamless fashion. Clinical and field experiences are at medical centers, specialty clinics or hospitals and ambulance services

PROGRAM PREREQUISITES
1. Completion of the ASU admission application process with acceptance. 
2. Physical Exam 
3. Background check (includes drug screen and driving records).

PROBATION, RETENTION AND READMISSION
Refer to Probation, Retention and Readmission Policies in the College of Nursing and Health Professions.

PROBATION, RETENTION AND READMISSION 
     Refer to Probation, Retention and Readmission Policies in the College of Nursing and Health Professions. 
Probation:
     1. Grade of D or F in a discipline course
     2. Semester or cumulative GPA less than 2.0
     3. Failure to be accepted at a mandatory practicum site 4. Unprofessional behavior 
Retention:
     1. Minimum grade of C in all discipline courses
     2. Minimum GPA of 2.0
     3. Meet acceptance criteria for practicum site (unique to each site)
     4. Professional behavior in all discipline courses/practicum experience 
Readmission
     1. Reapply to the program 
     2. Minimum GPA of 2.0
     3. Faculty recommendation 
Freshmen in residence on the ASU Jonesboro campus must take the First Year Experience. For more information about the program, go to: http://www.astate.edu/college/conhp/degrees/. 
The bulletin can be accessed at http://www.astate.edu/a/registrar/students/ 
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Major in Disaster Preparedness and Emergency Management 
Associate of Applied Science 
A complete degree plan is available at http://registrar.astate.edu/. 
University Requirements: 	
See University General Requirements for Associate degrees (p. 40) 	
General Education Requirements: 	Sem. Hrs. 
See General Education Curriculum for Associate of Applied Science Degrees (p. 84) 	Students with this major must take the following: 	MATH 1023, College Algebra or MATH course that requires MATH 1023 as a prerequisite One BIOL course and laboratory OR 	One PHYS course and laboratory. 	19 
Major Requirements: 	Sem. Hrs. 
DPEM 1101, Introduction to Incident Management 	1 
DPEM 1111, Introduction to Resource Management 	1 
DPEM 1121, Introduction to CBRNE 	1 
DPEM 2213, Principles of Hazmat Response 	3 
DPEM 2223, Hazardous Materials Containment 	3 
DPEM 2233, Principles of Healthcare Emergency Management 	3 
DPEM 2303, Responding to Environmental Health Emergencies 	3 
DPEM 2313, Pandemics 	3 
DPEM 2323, Respiratory Protection 	3 
DPEM 2343, Hazardous Materials Technician 	3 
NRS 2353/DPEM 2353, Global Perspectives in Disaster Preparedness 	Includes Core Disaster Life Support (CDLS). 	3 
DPEM 2363, Fundamentals of CBRNE Crime Scene Management 	3 
Sub-total 	30 
Emphasis Area: 	Sem. Hrs. 
In consultation with their advisor, students must select courses within one area of emphasis (Disaster Preparedness & Emergency Management, Law Enforcement, Health Care, Admin- istration, Paramedic.  Paramedic is required to take the courses as listed below.  All other emphases courses are to be determined with the advisor.) 	11 -12
Total Required Hours: 	60-61 




Basic Emergency Medical Technician
Emphasis in Emergency Medical Technician – Basic
for Major in Disaster Preparedness and Emergency Management
in the Associate of Applied Science 

Emphasis Requirements: 	Sem.	Hrs.
EMS 1041 Introduction to Emergency Medical Services 	1
EMS 1057 Basic Emergency Medical Technician                 	7
EMS 1062 Emergency Medical Technician Clinical 	2
EMS 1072 Emergency Medical Technician Field Experience 	2
Total Required Hours: 	12


Certificate of Proficiency in
Emergency Medical Technician - Basic

A complete degree plan is available at http://registrar.astate.edu/.

Certificate Requirements: 	Sem.	Hrs.
EMS 1041 Introduction to Emergency Medical Services 	1
EMS 1057 Basic Emergency Medical Technician                 	7
EMS 1062 Emergency Medical Technician Clinical 	2
EMS 1072 Emergency Medical Technician Field Experience 	2
Total Required Hours: 	12





Technical Certificate in Paramedic
A complete degree plan is available at http://registrar.astate.edu/.
Requirements: 	Grade of “C” or better required for all Technical Certificate in Paramedic Requirements, including prerequisites	
Prerequisites
	Sem. Hrs. 
EMS 1041, Introduction to EMS	1
BIO 2203 AND BIO 2201, Human Anatomy and Physiology I and Laboratory	4
Sub-total	5
Paramedic Requirements:	Sem. Hrs.
BIO 2223 AND BIO 2221, Human Anatomy and Physiology II and Laboratory	4
EMSP 2222, Cardiac Dysrhythmias	2
EMSP 2233, Patient Assessment and Airway Management	3
EMSP 2244, Medical Emergencies I	4
EMSP 2252, Paramedic Clinical I (90 hours)	2
EMSP 226V, Paramedic Field Experience I (67 hours)	1.5
EMSP 2314, Medical Emergencies II	4
EMSP 2323, Traumatic Injuries	3
EMSP 2333, Shock and Resuscitation	3
EMSP 2352, Paramedic Clinical II (90 hours)	2
EMSP 236V, Paramedic Field Experience II (67 hours)	1.5
EMSP 2412, Special Populations	2
EMSP 2424, Emergency Management	5
EMSP 243V, Paramedic Clinical III (67 hours)	1.5
EMSP 2242, Paramedic Field Experience III (90 hours)	2
EMSP 2457, Paramedic Field Internship (315 hours)	5
Sub-total	45.5
Total Required Hours: 	50.5 





Associate of Applied of Science 
A complete degree plan is available at http://registrar.astate.edu/.
General Education Requirements: 
     Grade of “C” or better required for all General Education Requirements for the Major in Paramedic, including prerequisites.	
ENG 1003, Composition I	3
ENG 1013, Composition II	3
MATH 10232, College Algebra	3
COMS 1203, Oral Communication	3
BIO 2203 AND 2201, Human Anatomy and Physiology I and Laboratory	4
Choose one from the following:	3
     HIST 2763, United States History to 1876	
     HIST 2773, United States History since 1876	
     POSC 2103, Introduction to United States Government	
Sub-total	16
Prerequisites.	Sem. Hrs. 
EMS 1041, Introduction to EMS	1
Sub-total	1
Major Requirements:
	Sem. Hrs.
*BIO 2223 AND 2221, Human Anatomy and Physiology II and Laboratory	4
EMSP 2222, Cardiac Dysrhythmias	2
EMSP 2233, Patient Assessment and Airway Management	3
EMSP 2244, Medical Emergencies I	4
EMSP 2252, Paramedic Clinical I (90 hours)	2
EMSP 226V, Paramedic Field Experience I (67 hours)	1.5
EMSP 2314, Medical Emergencies I	4
EMSP 2323, Traumatic Injuries	3
EMSP 2333, Shock and Resuscitation	3
EMSP 2352, Paramedic Clinical II (90 hours)	2
EMSP 236V, Paramedic Field Experience II (67 hours)	HIST 2763/HIST 2773 OR POSC 2103 US History
EMSP 2412, Special Populations	2
EMSP 2424, Emergency Management	5
EMSP 243V, Paramedic Clinical III (67 hours)	1.5
EMSP 2242, Paramedic Field Experience III (90 hours)	2
EMSP 2457, Paramedic Field Internship (315 hours)	5
Sub-total	45.5
Total Required Hours: 	64.5 

*Meets Biology General Education requirements



ASU 2015-2016 Bulletin, Page 507
DPEM 4733. Hospital Emergency Response Prepares students to utilize the Hospital Inci- dent Command System (HICS). Integrates the community emergency response network with the operation of an Emergency Treatment Area (ETA). Includes hospital personnel as first responders during a Mass Casualty Incident involving patient contamination. Fall, Spring, Summer. 
DPEM 4743. Medical Operations for CBRNE Prepares students with CBRNE-specific response skills to participate as members of the emergency response community and safely evaluate and respond to a suspected incident. The course culminates with a practical exercise involving skills learned during the course. Fall, Spring, Summer. 
DPEM 4753. Hazard Assessment and Response Develops skills to evaluate and respond to incidents through incident planning, conducting decontamination, collecting evidence using the FBI’s Crime Scene Search Guidelines, using survey and monitoring equipment to monitor for contamination, and identifying illicit labs and improvised explosive devices. Fall, Spring, Summer. 

Emergency Medical Services
EMS 1041 Introduction to Emergency Medical Services.   Application of fundamental knowledge of emergency medical systems, including workforce safety, public health, medical/legal/ethical issues, EMS communication, documentation, and basic emergency care and transportation based on assessment of an acutely ill patient.  Prerequisite: . Fall, Spring, Summer.

EMS 1057 Basic Emergency Medical Technician.   Prerequisite: .  Fall, Spring, Summer.

EMS 1062 Emergency Medical Technician Clinical. Supervised experience in a hospital to develop proficiency and sound clinical judgment for patient assessment, management of care, and required EMT psychomotor skills.  Requires 60 clock hours of patient care.   Prerequisite: . Fall, Spring, Summer.

EMS 1072 Emergency Medical Technician Field Experience.   Prerequisite: . Fall, Spring, Summer.

EMSP 2222 Cardiac Dysrhythmias. Application of fundamental knowledge of cardiac dysrhythmias and 12 Lead EKG performance and interpretation.  Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisites: Admission to the AAS in Paramedic or Technical Certificate in Paramedic;  Grade of C or better in BIO 2203 and BIO 2201.  Fall, Spring, Summer.

EMSP 2233 Patient Assessment and Airway Management.  Application of fundamental paramedic knowledge of causes and pathophysiology in patient assessment and airway management. Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisite: .  Fall, Spring, Summer.

EMSP 2244 Medical Emergencies I.  Application of fundamental knowledge of respiratory, cardiovascular, neurological, abdominal, gastrointestinal, genitourinary, and renal emergencies and diseases of the eyes, ears, nose and throat.  Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisite: Admission to the AAS in Paramedic or Technical Certificate in Paramedic;  Grade of C or better in BIO 2203 and BIO 2201.  Fall, Spring, Summer.

EMSP 2252 Paramedic Clinical I.  Supervised experience in a hospital to develop proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 90 clock hours of patient care.  Prerequisites: Admission to the AAS in Paramedic or Technical Certificate in Paramedic;  Grade of C or better in BIO 2203 and BIO 2201.  Fall, Spring, Summer.

EMSP 226V Paramedic Field Experience I.  Supervised experience in an ambulance to develop proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 67 clock hours of patient care.  Prerequisites: Admission to the AAS in Paramedic or Technical Certificate in Paramedic;  Grade of C or better in BIO 2203 and BIO 2201.  Fall, Spring, Summer.

EMSP 2314 Medical Emergencies II.  Application of fundamental knowledge of endocrine, hematologic, immunologic, infectious, and toxicology and psychiatric emergencies.  Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisites: .  Fall, Spring, Summer.

EMSP 2323 Traumatic Injuries.  Application of fundamental knowledge of traumatic injuries involving soft-tissue, burns, face/neck, head/spine, chest, abdomen, orthopaedic and knowledge of environmental injuries. Development of proficiency in the associated psychomotor skills related to these topics. Prerequisites: .  Fall, Spring, Summer.
  
EMSP 2333 Shock and Resuscitation.  Application of fundamental paramedic knowledge of causes and pathophysiology into the management of cardiac arrest and pre-arrest states and the management of shock. Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisites: .  Fall, Spring, Summer.

DMSP 2352 Paramedic Clinical II.  Supervised experience in a hospital to develop further proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 90 clock hours of patient care.  Prerequisites: .  Fall, Spring, Summer.

EMSP 236V Paramedic Field Experience II.  Supervised experience in an ambulance to further develop proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 67 clock hours of patient care.  Prerequisites: .  Fall, Spring, Summer.

EMSP 2412 Special Populations.  Application of fundamental paramedic knowledge to the special populations of: pregnant women, newborns, toddlers, school-age children, adolescents, geriatric patients and patients with special challenges. Development of proficiency in the associated psychomotor skills related to these populations.  Prerequisites: .  Fall, Spring, Summer.

EMSP 2424 Emergency Management.  Application of incident management principles for disasters and emergencies involving transport of victims, vehicle extrication and special rescue, mass casualties, hazardous materials, terrorism and crime scenes. Development of proficiency in psychomotor skills related to these disaster operations.  Prerequisites:  Fall, Spring, Summer.

EMSP 243V Paramedic Clinical III.  Supervised experience in a hospital to develop further proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 67 clock hours of patient care.  Prerequisites: .  Fall, Spring, Summer.

EMSP 2442 Paramedic Field Experience III.  Supervised experience in an ambulance to further develop proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 90 clock hours of patient care.  Prerequisites: .  Fall, Spring, Summer.

EMSP 2457 Paramedic Field Internship.  Capstone developing further ability to perform lead paramedic functions in pre-hospital environment.  315 clock hours of patient care and 50 team-lead patient encounters.  Develop proficiency in clinical judgment for patient assessment, management of care, and in psychomotor skills.  Prerequisites: .  Fall, Spring, Summer.



Program Assessment
University Goals
1. Please indicate the university-level student learning outcomes for which this new minor will contribute. Check all that apply.
	a. ☐ Global Awareness

	b. ☒ Thinking Critically

	c. ☒ Using Technology




Program Goals
2. Justification for the introduction of the new program. Must include:
a. Academic rationale (how will this program fit into the mission established by the department for the curriculum?)
	The Regional Center for Disaster Preparedness (DPEM) Education at Arkansas State University strives to bridge the gap between practice and academia in disaster preparedness and emergency management. The experiences of practicing professionals in the field will be enhanced by new academic preparation. Traditional students will acquire academic and practical experience in the field so that all graduates, in conjunction with the National Response Framework, will be valuable contributors to their community, state and national disaster preparedness and emergency management activities. Emergency Medical Services is one element of DPEM and, as as a discipline/licensed profession, has now been moved under disaster preparedness at the Arkansas Department of Health. 

b. List program goals (faculty or curricular goals.) – 
	Prepare competent entry level Emergency Medical Technicians in the cognitive, psychomotor, and affective
learning domains.
c. Will this program be accredited or certified?  Yes, Accredited
		If Yes, name the accrediting or certifying agency.  
		Committee on Accreditation of Educational Programs for the Emergency Medical Services Professions
Include agency goals: -- 
		GOAL #1 Developing a high level process for the collection and analysis of data for the purpose of improving EMS 	
		Education. 
		GOAL #2 Restructure Board/Staff to meet the needs of the growing organization and EMS profession. Improve 
		Board engagement and effectiveness.  GOAL #3 Position CoAEMSP to effectively respond to and manage trends in
		EMS Education including developing competent evaluative processes especially for Distance Education.  

Student population served. 
	Those students seeking a career in emergency medical services (ambulance services, fire departments, law
enforcement, or any other first responder services) and students enrolled in the DPEM program with emphasis in the emergency medical services.


Program Student Learning Outcomes
3. Provide outcomes that students will accomplish during or at completion of this program.  Fill out the following table to develop a continuous improvement assessment process. 
For further assistance, please see the ‘Expanded Instructions’ document available on the UCC - Forms website for guidance, or contact the Office of Assessment at 870-972-2989. 
Note: Best practices suggest 4-7 outcomes per program; minors would have 1 to 4 outcomes.





	Outcome 1

	Apply critical decision making to the management of patients experiencing a medical emergency.

	Assessment Procedure Criterion
	Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exams for credit. Remediation for unit exams with scores less than 80%.  Content in each course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of each course and continue throughout all future courses becoming cumulative in nature.  Procedure checklists will require a 80% to 100% score to pass depending on the criticality of the skill . Clinical Performance in simulated, hospital and pre-hospital environments.

	Which courses are responsible for this outcome?
	EMS 1041
EMS 1057
EMS 1062
EMS 1072 

	Assessment 
Timetable
	Daily with each patient assignment and for shift
Weekly review of patient care
Cumulative assessment at end of hospital clinical and field experience.
A final cumulative assessment will be performed before the student will be cleared to set for the National Registry Examination.

	Who is responsible for assessing and reporting on the results?
	Course faculty, clinical faculty and Medical Director will be responsible for assessing and reporting on the results. The Program Director will summarize results for required accreditation reporting. 



	Outcome 2
	Demonstrate competence in application and use of clinical skills in all settings.

	Assessment Procedure Criterion
	Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exams for credit. Remediation for unit exams with scores less than 80%.  Content in each course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of each course and continue throughout all future courses becoming cumulative in nature.  Procedure checklists will require a 80% to 100% score to pass depending on the criticality of the skill . Clinical Performance in simulated, hospital and pre-hospital environments.

	Which courses are responsible for this outcome?
	EMS 1041
EMS 1057
EMS 1062
EMS 1072

	Assessment 
Timetable
	Daily with each patient assignment and for shift
Weekly review of patient care
Cumulative assessment at end of hospital clinical and field experience.
A final cumulative assessment will be performed before the student will be cleared to set for the National Registry Examination. 

	Who is responsible for assessing and reporting on the results?
	Course faculty, clinical faculty and Medical Director will be responsible for assessing and reporting on the results. The Program Director will summarize results for required accreditation reporting.



	Outcome 3

	Apply course content to assessment and management of complex patients in emergency settings.

	Assessment Procedure Criterion
	Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exams for credit. Remediation for unit exams with scores less than 80%.  Content in each course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of each course and continue throughout all future courses becoming cumulative in nature.  Procedure checklists will require a 80% to 100% score to pass depending on the criticality of the skill . Clinical Performance in simulated, hospital and pre-hospital environments.

	Which courses are responsible for this outcome?
	EMS 1041
EMS 1057
EMS 1062
EMS 1072

	Assessment 
Timetable
	Daily with each patient assignment and for shift
Weekly review of patient care
Cumulative assessment at end of hospital clinical and field experience.
A final cumulative assessment will be performed before the student will be cleared to set for the National Registry Examination.  

	Who is responsible for assessing and reporting on the results?
	Course faculty, clinical faculty and Medical Director will be responsible for assessing and reporting on the results. The Program Director will summarize results for required accreditation reporting.




	Outcome 4

	Model professionalism with faculty, preceptors, peers, simulated and live patients.

	Assessment Procedure Criterion
	Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exams for credit. Remediation for unit exams with scores less than 80%.  Content in each course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of each course and continue throughout all future courses becoming cumulative in nature.  Procedure checklists will require a 80% to 100% score to pass depending on the criticality of the skill . Clinical Performance in simulated, hospital and pre-hospital environments.

	Which courses are responsible for this outcome?
	EMS 1041
EMS 1057
EMS 1062
EMS 1072

	Assessment 
Timetable
	Daily with each patient assignment and for shift
Weekly review of patient care
Cumulative assessment at end of hospital clinical and field experience.
A final cumulative assessment will be performed before the student will be cleared to set for the National Registry Examination.
 

	Who is responsible for assessing and reporting on the results?
	Course faculty, clinical faculty and Medical Director will be responsible for assessing and reporting on the results. The Program Director will summarize results for required accreditation reporting.













LETTER OF INTENT – 1
(New Certificate or Degree Program)

1. Institution submitting request:  
Arkansas State University

2. Education Program Contact person/title:  
Deborah Persell, PhD, RN, APN; Program Director for Disaster Preparedness & Emergency Management  

3. Telephone number/e-mail address:  
870-680-8286

4. Proposed Name of Certificate or Degree Program:  
		Certificate of Proficiency in Emergency Medical Technician - Basic

5. Proposed Effective Date:  
Summer or Fall, 2016

6. Requested CIP Code:  
51.0904

7. Program Description:
Prepares students for entry-level practice as an Emergency Medical Technician – Basic.  Didactic content, required skills laboratory as well as hospital clinical and pre-hospital field experience provide the environment for students to demonstrate critical thinking in the application of fundamental knowledge of emergency pharmacology, patient assessment, airway management, shock and resuscitation, medical emergencies, trauma, special populations and Emergency Medical Services operations. Demonstrated proficiency in the associated psychomotor skills related to these topics is required. Progressive testing as well as individualized learning and remediation plans contributes to the development of competency as an entry-level practitioner.  Students may choose completion of the program for academic credit or not for credit. Course content and progression in the program are the same whether the student opts for credit or not. The curriculum is 12 Credit Hours or 240 clock hours (Didactic credit hours: 15 clock hours = 1 credit hour). Of the 12 credit hours, 8 are didactic and skills laboratory; 4 are practicum courses divided between the hospital and pre-hospital settings. In the practicum courses the clock hour to credit hour ratio is 2:1 (30 clock hours – 1 credit hour).  At the conclusion of the program, and with a final Fisdap score of 75% or greater, students will be authorized to set for the Emergency Medical Technician – Basic National Registry Exam.

8. Mode of Delivery (mark all that apply):
☒ On-Campus –
	
☐ Off-Campus Location –

Submit copy of e-mail notification to other Arkansas institutions of the proposed programs and their responses; include your reply to the institutional comments.

Submit copy of written notification to Higher Learning Commission (HLC) if notification required by HLC for a program offered at an off-campus location.

Indicate distance of proposed site from main campus.

☐ Distance Technology (50% of program offered by distance technology) 

Submit copy of written notification to Higher Learning Commission if notification required by HLC for a program offered by distance technology.

9. List existing certificate or degree programs that support the proposed program:
	AAS in Disaster Preparedness & Emergency Management
	BS in Disaster Preparedness & Emergency Management
	MS in Disaster Preparedness & Emergency Management
	Graduate Certificate in Healthcare Emergency Management

10. President/Chancellor Approval Date:  Enter text...


Chief Academic officer: 	___________________________________		Date:  Enter date.
		Name (printed):		 Dr. Lynita Cooksey

Proposal - 1
NEW CERTIFICATE OR DEGREE PROGRAM
*Please include the documents to be submitted portions found throughout this proposal at the end of the form.
1.	Proposed Program Title
		Certificate of Proficiency in Emergency Medical Technician - Basic

2. 	CIP Code Requested
	51.0904

3. 	Contact Person (Name, Name of Institution, Address, Email Address, Phone Number)
	Deborah J. Persell, PhD, RN, APN 
	Regional Center for Disaster Preparedness Education
	Arkansas State University
	P.O. Box 910
	State University (Jonesboro) AR 72467
	dpersell@astate.edu
	870-680-8286

4. 	Proposed Starting Date
	Summer or Fall, 2016 (dependent on when final approval is granted)

5. 	Program Summary
a. 	Provide a general description of the proposed program.  Include overview of any curriculum additions or modifications; program costs; faculty resources, library resources, facilities and equipment; purpose of the program; and any information that will serve as introduction to the program.

Program Description:
	Prepares students for entry-level practice as an Emergency Medical Technician – Basic.  Didactic content, required skills laboratory as well as hospital clinical and pre-hospital field experience provide the environment for students to demonstrates critical thinking in the application of fundamental knowledge of emergency pharmacology, patient assessment, airway management, shock and resuscitation, medical emergencies, trauma, special populations and Emergency Medical Services operations. Demonstrated proficiency in the associated psychomotor skills related to these topics is required. Progressive testing as well as individualized learning and remediation plans contributes to the development of competency as an entry level practitioner.  Students may choose completion of the program for academic credit or not for credit. Course content and progression in the program are the same whether the student opts for credit or not. The curriculum is 12 Credit Hours or 240 clock hours (Didactic credit hours: 15 clock hours = 1 credit hour). Of the 12 credit hours, 8 are didactic and skills laboratory; 4 are practicum courses divided between the hospital and pre-hospital settings. In the practicum courses the clock hour to credit hour ratio is 2:1 (30 clock hours – 1 credit hour).  At the conclusion of the program, and with a final Fisdap score of 75% or greater, students will be authorized to set for the Emergency Medical Technician – Basic National Registry Examination.

Program Costs:
	Program costs are two-fold: 1) equipment and supplies; and, 2) Faculty
Equipping the Skills laboratory represents the biggest expense for equipment. The ambulance simulator ($35,000) and high fidelity mannequins for simulation ($120,000) are the major pieces of equipment required. Smaller pieces of equipment, such as specialty stretchers, can range from a few hundred dollars to $3000. The EMT program is responsible for one/third of these shared costs with the Paramedic program. Supplies are items such as bandages, IV fluids, simulated medications, and other such medical supplies.  The College of Nursing and Health Professions (CNHP) will be responsible for the start up costs associated with the program. Ambulance services have verbally indicated they are willing to donate outdated or expired supplies so that this cost should be nominal. 

	A program coordinator with a degree in a related field that is also certified as an Emergency Medical Technician & Paramedic Instructor will be required. Additional clinical (adjunct) faculty may be necessary depending on the size of the cohort of students. The accrediting body requires a 6:1 student/faculty ratio for practicum settings. If the program coordinator is also credentialed in disaster preparedness & emergency management (DPEM) content then the program coordinator could also teach in that program, decreasing DPEM’s use of adjuncts. Projected cost for one 9-month Program Coordinator:  Base Salary $22,500 + 28% fringe  ($6,300) = $28,800 Projected cost for one clinical adjunct -- $2200.  Income from the program will be generated through both non-credit program cost and traditional Jonesboro tuition and fees for the credit option.
	Library Resources will be required. There is already a rich diversity of health professions library resources. The DPEM program receives a library allocation each year of $22,000.  In anticipation of the EMT program it will utilize all of its allocation, excluding existing journal subscriptions, to target specific EMT references. No new monies will need to be devoted to library resources for the EMT program.
	Facilities & Equipment – The DPEM program already possesses some of the facility and equipment needs. In addition to what is already available, a skills laboratory specific to EMT will be required. This involves an ambulance simulator, high fidelity mannequins and specialized stretchers as well as some minor anatomical models.
	The purpose of the program is two-fold: 1) Prepare competent entry level EMT in the cognitive, psychomotor, and affective learning domains; and, 2) Ensure an adequate number of licensed EMT professionals to meet the EMS needs of the region and state.

b. 	List existing degree programs or emphasis areas offered at the institution that support the proposed program.
	AAS in Disaster Preparedness & Emergency Management
	BS in Disaster Preparedness & Emergency Management
	MS in Disaster Preparedness & Emergency Management
	All nursing degrees (many want to be flight nurses which requires they also be EMT certified)
	Pre-Professional students in any major


6. Need for the program

Documents to be submitted:
· Employer Needs Survey Form
· Letters of Support

a. Survey Data
· Instructions: Provide survey data (number not percentage) on student interest (number of students planning to enroll), job availability, corporate demands and employment/wage projections.  Focus mostly on state needs and less on regional and national needs, unless applicable to the program. Survey data can be obtained by telephone, letters of interest, student inquiry, etc.  Focus mostly on state needs for undergraduate programs; and state, regional and national needs for graduate programs.

	State needs are considered in the assessment below but the priority for this program is meeting Regional needs. Given the number of programs across the states, that each meet their community needs for EMT, it is unlikely our students would come from regions other than Northeast Arkansas. Employment settings for licensed EMTs are generally limited to ambulance services and hospital emergency rooms. To that end, the three major ambulance services, three hospitals, and the Fire Department were queried, in one-on-one meetings, regarding their use of EMTs, need for EMTs, willingness to hire graduates and send their employees for EMT education.  Most of those attending EMT courses have scholarships from ambulance companies or the Fire Department to attend. Without exception all hospitals, ambulance services and the fire department indicated:
· An urgent need for licensed EMTs – all noted the current status of low national registry pass rates as negatively impacting their use of EMTs
· Willingness to send them to this program 
· Ambulance company #1: indicated 10/student/year over 10 years would still leave a shortage
· Ambulance company #2: Will send three to four students per cohort
· Ambulance company #3: Will send three to four students per cohort
· Hospital #1: Uses Paramedics in the ED (EMT is prerequisite to Paramedic)
· Hospital #2: Uses Paramedics in the ED  (EMT is prerequisite to Paramedic)
· Hospital #3:
· Willingness to accept students for clinical/field experiences
· Willingness to hire our graduates
· Willingness to continue scholarship practices for EMT education as well as continue for additional Paramedic education – the stated goal of all was that licensed EMTs become Paramedics
· Overwhelming approval for the EMT curricular plan

	Wages for EMTs varies by region in the state. In general, most sources indicate a lower salary for EMTs in Arkansas than other states.  The national annual average for EMT wage is $34,030. This drops to $29,090 for a median annual wage in Arkansas. The range of wage by Arkansas region also varies from $23,278 - $29,090.  An hourly wage versus a salary is the standard for EMTs. The hourly wage most quoted was between $12 and $13 per hour. The Basic Life Support predicted that the EMT field will experience a 33% growth between 2010 an 2020. Clearly, we are in the middle of this prediction that is being fulfilled. All the ambulance companies and hospitals indicate:
· EMTs work multiple jobs to make what they consider a living wage. This means they are working seven days/week.
· Hospitals provide more stability for benefits than ambulance companies.

	Because of our existing AAS in Disaster Preparedness and Emergency Management (DPEM) the EMT and future Paramedics are seen as valuable resources in times of disaster and other emergencies. Current students in this degree program are expressing interest in including EMS education within their degree program. Assessment of this interest is ongoing during advising sessions.  We currently have over 60 Student FTEs. Of those, we anticipate a minimum of 10/year including EMT education as part of their AAS in DPEM.  
 
	 Provide names/types of organizations/businesses surveyed.
			Ambulance or EMS companies (Medic One, Emerson and Greene County EMS)
			Students in CNHP (includes Disaster Preparedness & Emergency Management)
			Hospitals (St. Bernard’s Medical Center, Northeast Arkansas Baptist Medical Center and Arkansas Methodist
				Medical Center
			Jonesboro Fire Department 

b. 	Is employer tuition assistance or other enrollment incentives provided? Yes
	If yes, please elaborate	
		Ambulance companies providing Emergency Medical Services (EMS) regularly provide scholarships for EMS education to employees. They pay full cost of the not-for-credit program. Per the support letters, we can demonstrate that they are willing to send their employees to this program.  Students wanting the academic credit will use standard university procedures for payment of tuition and fees; they will be eligible for financial aid.
	Per their letter of support, the Jonesboro Fire Department has also instituted a new policy requiring all new firefighters to become an Emergency Medical Technician – Basic licensed and will scholarship their employees for the not-for-credit option. As above, students wanting academic credit will use standard university procedures.

c. Needs
		i. What need will the proposed program address? 
		A shortage of licensed Emergency Medical Technicians in the region and state. 

ii. How did the institution become aware of this need?
	The Emergency Medical Technician (EMT) program being presented was motivated by discussion from the community.  At the outset, even though this document is for the EMT portion of the program, EMS discussion is inclusive of the Paramedic. The Regional Center for Disaster Preparedness Education has extensive partnerships and collaborative projects with different organizations including: hospitals, emergency medical services (EMS), firefighters, rescue teams, police departments as well as other government and nongovernment organizations. The need for highly qualified, licensed EMT/Ps was brought to our attention by our community partners, specifically senior paramedics and EMS instructors. This prompted our initial investigation into the current environment of EMT/P educational standards within North-East Arkansas and the state. Our research highlighted poor national registry pass rates among institutions providing an EMT/P program. For example, according to the latest report by the Arkansas Department of Health on paramedic pass rates, none of the institutions serving our region have a pass rate above the national average in any of the topics including: airway questions, cardiology questions, EMS OPS questions, medical questions, or trauma questions. Furthermore, in-depth analysis of each of the institutions latest performance results published by the Arkansas Department of Health showcases a dramatic difference when compared to national average. For example, certain colleges have a difference of 38% (airway), 35% (cardiology), 38% (EMS OPS), 37% (medical), and 38% (trauma) compared to national average. The findings from our initial investigation of State and National reports substantiated the comments and need for improved EMS education advocated by professionals within the field. 
d. Which employers contacted the institution about offering the proposed program
	A licensed EMT/Paramedic from a local ambulance company (Medic One) contacted Dean Hanrahan and requested a meeting  to discuss the need for the program. From there it was a snowball sampling technique on our part that validated the need. This process is described below. 

	In addition to the investigation into the state of quantitative national registry pass rates detailed above, Dr. Persell also contacted and visited with other EMT/P program directors to assess the physical lay-out of the classroom and laboratory space and ask questions about curriculum and organization of the program. With the help of a DPEM Intern and Graduate Assistant, the curriculum plan of every EMT/P program in the state of Arkansas, a sampling of programs in the country and one program from Canada, were retrieved and reviewed. Program costs were noted.  
	Following this analysis, a visit with the Emergency Medical Services Section for Arkansas Department of Health was requested and granted. Dr. Persell, an EMT/P and her Intern all traveled to Little Rock to meet with Scott Gann, the Licensing Administrator. A very candid discussion ensued. Even though the State has not granted approval for a new program in quite a few years we were encouraged to develop this one as our assets and experience in clinical education are consistent with what will be required to elevate the quality of EMT/P education in the state. We were encouraged to attend the National Association of Emergency Medical Services Educators meeting to be held in Nashville, August, 2015. This was just a few weeks from our meeting with the state. Dr. Persell did rearrange her schedule and attended the pre-conference day on accreditation.
A-State has a long history of educating health care professionals, has the financial, academic, tangible, and human resources to develop and execute a well-recognized and rigorous EMT/P program. We plan to educate students that are confident and have all the necessary knowledge and skills to pass the national examination and become successful and skilled clinicians. Furthermore, upon our internal analysis, we have recognized many synergistic opportunities between the planned EMT/P program with existing programs offered at A-State. For example, existing university level courses can be offered in support of the EMT/P program and existing tangible resources can also be utilized. The Regional Center for Disaster Preparedness is fully equipped to provide the nationally standardized courses for Core, Basic and Disaster Life Support. These courses include training in mass triage, medical decontamination, Emergency Operations Centers, population health and many others. All EMT/P students would have access to these standardized courses as well as the associated specialized equipment and supplies. The Regional Center also has a fully operating ambulance that can be used as a mobile laboratory to train EMT/Ps. In addition, College of Nursing and Health Profession programs, such as Nurse Anesthesia, Advanced Practice Nursing and Nursing, have labs consisting of high fidelity mannequins and equipment that can occasionally be incorporated into the laboratory skill stations for EMT/P students. This includes a working replica of an Emergency Room treatment bay and an Obstetrics delivery room with a mannequin that delivers a baby. The Physical Therapy Department also has a cadaver lab that will be made available for EMT/P students and appropriate laboratory skills. These labs can be used as an education facility for the psychomotor skills and can be a place of collaboration between different healthcare professionals providing our paramedics with a holistic comprehension of the healthcare system.

e. 	Will the proposed program be offered primarily due to faculty interest? Choose an item.
		No. This program has absolutely been developed at the request of the community.	
	If yes, please elaborate.   	
					
f. 	Composition of the program advisory committee. 
· Instructions: Please include number of members, professional background, topics to be considered, meeting schedule, institutional representation, etc. 
	The accrediting body, the Committee on Accreditation of Educational Programs for the Emergency Medical Services Professions, prescribes the make-up of the Advisory Board. Required positions and the persons who will fill them are as follows:

Sponsor Administration			Dr. Susan Hanrahan
Physician (Medical Director)			Dr. Shane Speights
Student			To be named with first cohort of students
Key Government Official			Dr. Bill Mason (Arkansas Dept. of Health)
Hospital/Clinic Representative			Alyce Wagenor (St. Bernard”s)
Faculty			To be named when faculty re hired
Employer			Ryan Kibler (Medic One)
Police/Fire Service			Captain Tom Johnson
Public			To be determined
Graduate			To be named with first graduation

At Large Members:
Air Ambulance EMS			Brandon Foshee (Air-Evac)
Arkansas Trauma Foundation			Michael Simpson
Military Science			Brian Mason
Craighead County Emergency Management		David Moore
Employer			NEA representative to be determined
Employer			AMMC representative to be determined
Employer			Becky McAdoo (Emerson)
Employer			Huston Bowden (AMMC EMS)

	This advisory board will meet a minimum of one time a year. The topics to be discussed are curricular, practice needs, recruitment and retention of students and national registry results. The Advisory Board for the Disaster Preparedness & Emergency Management program met in September, 2015 and made the initial review and approval to move forward with the program. Since then, the members of the EMS Advisory Board listed above have been met with on an individual basis as we felt we would get more specific information. The EMS Advisory Board as a body will meet in December, 2015.

g. 	Projections
i. Projected number of program enrollments: Year 1 through Year 3:
	Year 1: 50 EMT students
	Year 2: 60 EMT students
	Year 3: 60 EMT students

ii. Projected number of program graduates in 3-5 years:
	60 EMT graduates/year

7. Curriculum outline

Documents to be submitted:
· 8-semester degree plan (Undergraduate degrees)
· Course content suggestions from potential employers
· Copy of course evaluation to be completed by students

a. Provide curriculum outline by semester, including course number and title. Identify new courses in italics. 
The entire curriculum is offered in one semester; two 7 week sessions with EMS 1041 and EMS 1057 offered the first 7 weeks and EMS 1062 and EMS 1072 offered the 2nd 7 weeks. 


	Certificate Requirements:
	Semester 
Hours

	EMS 1041 Introduction to Emergency Medical Services 
	1

	EMS 1057 Basic Emergency Medical Technician                 
	7

	EMS 1062 Emergency Medical Technician Clinical 
	2

	EMS 1072 Emergency Medical Technician Field Experience 
	2

	Total Required Hours: 
	12



b. 	Total number of semester credit hours required for the program, including prerequisite courses.
	12 Credit Hours

Please list:
c. 	New courses. Please provide course descriptions.
EMS 1041 Introduction to Emergency Medical Services.   Application of fundamental knowledge of emergency medical systems, including workforce safety, public health, medical/legal/ethical issues, EMS communication, documentation, and basic emergency care and transportation based on assessment of an acutely ill patient.  Prerequisite: Admission to the Certificate of Proficiency in EMT – Basic or the AAS in DPEM. Fall, Spring, Summer.

EMS 1057 Basic Emergency Medical Technician.  Application of fundamental knowledge of emergency pharmacology, patient assessment, airway management, shock and resuscitation, medical emergencies, trauma, special populations and Emergency Medical Services operations. Development of proficiency in the associated psychomotor skills related to these topics.  Prerequisite: Admission to the Certificate of Proficiency in EMT – Basic or the AAS in DPEM.  Fall, Spring, Summer.

EMS 1062 Emergency Medical Technician Clinical. Supervised experience in a hospital to develop proficiency and sound clinical judgment for patient assessment, management of care, and required EMT psychomotor skills.  Requires 60 clock hours of patient care.   Prerequisite: Admission to the Certificate of Proficiency in EMT – Basic or the AAS in DPEM. Fall, Spring, Summer.

EMS 1072 Emergency Medical Technician Field Experience.  Supervised experience in an ambulance to develop proficiency and sound clinical judgment for patient assessment, management of care, and required paramedic psychomotor skills.  Requires 60 clock hours of patient care.   Prerequisite: Admission to the Certificate of Proficiency in EMT – Basic or the AAS in DPEM. Fall, Spring, Summer.

d. 	Required general education courses, core courses and major courses.
	No general education courses are required for the Certificate of Proficiency. The only courses required are those listed above.

e. 	Courses currently offered via distance technology.
	None of the courses will be offered as distance education. 

f. State program admission requirements
	
	University admission criteria
	Essential requirements for admission 


	Physical1,2
	Good Physical Health (Physical Exam required)
		Lift and carry up to 125 pounds
		Good eyesight (correction lenses permitted)
			Color vision
			Communicate effectively (oral and written)
			Hearing sufficient to hear 
				radio communications
				patient and bystander responses
				auscultated blood pressure 
				auscultated and other abnormal patient noises 
				crew members at the scene 
				oral instructions
Criminal Background 3 
	Driving offenses
	Serious crime
		Assault
		Sexual
	Credit Check
	Drug Screen

	1Mistovich, J. & Karren, K. (2014). Prehospital Emergency Care. 10th Ed. Boston:  Pearson.
	2Limmer, D. & O’Keefe, M. (2016). Emergency Care. 16th Ed. Boston: Pearson.
g. 	Faculty member assigned to program major/specialty area courses
	Deborah J. Persell, PhD, RN APN

h. 	List course-level learning outcomes and course examination procedures.
	EMS 1041 Introduction to Emergency Medical Services
	Learning Outcome #1: 
	Differentiate EMS Systems components, licensure requirements, roles and responsibilities, and HIPPA Laws of EMS providers.
	Course Examination Procedures:
	Written exams and scenario presentation

	Learning Outcome #2: 
	Summarize principles of workplace safety and wellness.
	Course Examination Procedures:
	Written exams and scenario presentation

	Learning Outcome #3:
	Relate legal, medical, and ethical issues to the roles and responsibilities of EMS providers.
	Course Examination Procedures:
	Written exams and scenario presentation

	
	Learning Outcome #4:
	Apply effective communications and documentation for EMS providers. 
Course Examination Procedures: 
Written exams, scenario presentation and radio skill check off

	Learning Outcome #5:
Demonstrate professionalism in to faculty, peers and simulated patients.
Course Examination Procedures: 
Written exams, scenario presentation and radio skill check off

EMS 1057 Basic Emergency Medical Technician
Learning Outcome #1:
Demonstrate correct procedures of medication administration in a simulated environment.
Course Examination Procedures:
Written exams and skills tests/check offs

Learning Outcome #2:
Analyze simulated scene information and patient assessment findings, to guide management of emergency care.
Course Examination Procedures:
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 80%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. Associated Skills tests/check offs required to pass at 80%.

Learning Outcome #3:
Demonstrate airway management for simulated patients of all ages. 
Course Examination Procedures:
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 90%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. This procedure checklist will require a 100% to pass.

Learning Outcome #4:
Illustrate management of simulated patients in shock, respiratory failure/arrest, cardiac failure/arrest and post resuscitation management.
Course Examination Procedures:
Quizzes within the unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 90%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. This procedure checklist will require a 100% to pass.  Must possess a current healthcare provider CPR card.

Learning Outcome #5:
Apply fundamental knowledge to provide basic emergency care and transportation to simulated trauma patients.
Course Examination Procedures:
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 80%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. Associated Skills tests/check offs required to pass at 80%. Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course an in all future courses.

Learning Outcome #6:
Demonstrate basic emergency care and transportation for simulated special population patients, such as obstetrics, neonatal, pediatrics and geriatrics. 
Course Examination Procedures:
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 80%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. Associated Skills tests/check offs required to pass at 80%. Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course an in all future courses.

Learning Outcome #7:
Apply knowledge of EMS operational roles and responsibilities to simulated emergencies.
Course Examination Procedures:
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 80%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. This procedure checklist will require a 80% to pass. 

	Learning Outcome #8:
Demonstrate professionalism in to faculty, peers and simulated patients.
Course Examination Procedures: 
Quizzes within unit (audience response for credit and not for credit or written quiz for credit or not for credit) as appropriate. End of unit exam for credit. Remediation for unit exam with score less than 80%.  Content in this course is foundational and is included and expanded upon throughout the curriculum. Therefore assessment will occur at the end of this course and in all future courses. 

EMS 1062 Emergency Medical Technician Clinical
Learning Outcome #1:
Apply critical decision making in the clinical setting.
Course Examination Procedures:
Daily with each patient assignment and for shift
Weekly review of patient care
Cumulative assessment at end of 60 hours

Learning Outcome #2:
Demonstrate competence in application and use of clinical skills.
Course Examination Procedures:
With each procedure until quota of procedures or proficiency documented
Cumulative assessment at end of 60 hours

Learning Outcome #3:
Apply course content to assessment and management of a complex simulated hospital patient.
Course Examination Procedures:
Final comprehensive simulation the conclusion of 60 hours of clinical.



Learning Outcome #4:
Model professionalism to faculty, peers, simulated and real patients
Course Examination Procedures:
Final comprehensive simulation the conclusion of 60 hours of clinical.

EMS 1072 Emergency Medical Technician Field Experience
Learning Outcome #1:
Apply critical decision making in the field.
Course Examination Procedures:
Daily with each ambulance run and patient care provided
Weekly review of patient care
Cumulative assessment at end of 60 hour

Leaning Outcome #2:
Demonstrate competence in application and use of psychomotor skills.
Course Examination Procedures:
With each procedure until quota of procedures or proficiency documented
Cumulative assessment at end of 60 hours

Learning Outcome #3:
Apply course content to assessment and management of a complex simulated pre-hospital patient.
Course Examination Procedures:
Final comprehensive simulation the conclusion of 60 hours of clinical.

Learning Outcome #4:
	Demonstrate professionalism in the field and simulated settings.
Course Examination Procedures:
Daily with each ambulance run and patient care provided
Weekly review of patient care
Final comprehensive simulation the conclusion of 60 hours of clinical.



i. 	Please provide curriculum committee review/approval date for proposed program.
	Committee:		 Disaster Preparedness & Emergency Management Curriculum Committee
	Approval Date: 		November 4, 2015 	 

	Committee:		 College of Nursing & Health Professions Curriculum Committee
	Approval Date

	Committee:		 University Curriculum Committee
	Approval Date
8. 	Faculty
The HLC Guidelines for determining qualified faculty can be found at the following link: 
https://www.hlcommission.org/Document-Library/determining-qualified-faculty.html

	Documents to be submitted:
· Graduate Programs Only: provide the curriculum vita for faculty teaching in the program 

	a. 	List the names and credentials of all faculty teaching courses in the proposed program. 
· Instructions: Include college/university awarding degree; degree level; degree field; and subject area courses faculty is currently teaching or will teach.
· For associate degrees and above: A minimum of one full-time faculty member with appropriate academic credentials is required.
	
	Deborah J. Persell, PhD, RN, APN – Program Director. The EMT Certificate of Proficiency will be included in the Disaster Preparedness & Emergency Management program. As Director of the program Dr. Persell will have direct oversight and responsibility but will not be teaching in the program. Her credentials would allow her to teach should an urgent temporary need arise.
	
	Shane Speights, D.O. – Medical Director. A Medical Director is required by the accrediting and licensure bodies for Emergency Medical Services Education. Dr. Speights will be faculty at the new D.O. School, is the county Assistant Medical Officer, serves on the SWAT team and has multiple other credentials in Medical response to emergencies. As Medical Director, the accrediting body requires him to be involved in the student’s education and sign that they are clinically competent to write the National Registry. He is not required to teach any courses but may do so at his discretion. He would have the academic and licensure authority to do so. 

	A  Program Coordinator will be hired. This position will be full-time temporary and will be filled after a faculty search. This person will hold a minimum of a Master’s degree in an EMS and/or Disaster and Emergency Management related field. This person will hold significant specialty EMS continuing education credits.

	Additional adjunct faculty will be required by semester two of year 1. That faculty is not determined at this time but as a minimum will hold a Bachelor’s degree and be certified as an EMT/P instructor.

b. 	Total number of faculty required (including the number of existing faculty, number of new faculty).  
· Instructions: For new faculty provide the expected credentials/experience and expected hire date.
	One full time program coordinator for semester one 
	Addition of one adjunct faculty for 9 Credit Hours for semester two
	Additional  adjunct faculty dependent on student enrollment for academic years following. In the laboratory
	a 6:1 student-to-faculty ratio is required by the accrediting body.

9. 	Description of resources

	Documents to be submitted:
· Cost and acquisition plan for new instructional resources required.

a. 	Current library resources in the field.
	DPEM currently has 398 books in the Library, including eBooks.
	DPEM shares journal subscriptions with multiple disciplines in the university, maintains nine journals specific to
		DPEM and will use 2015-2016 library allocations to acquire EMT/P specific journals and books.
	There are multiple databases applicable to EMT/P:  Two of the most applicable to EMTP are CINAHL and PubMed.
	The National Library of Congress also has a database that is free of charge to students: Disaster Information
		Management Resource Center (DIMRC)
	Per the library search engine there are 6339 references for nursing, most of which would be usable by EMT/P
		students

b. 	Current instructional facilities including classrooms, instructional equipment and technology, laboratories (if applicable)
	CNHP #504  (Classroom)
	E. Smith 411 (Skills Laboratory & Classroom)
	Mobile Laboratory (Ambulance already in possession of DPEM)
	Cadaver Laboratory (Overseen by PT in CNHP with agreement for use by EMT)
	        Home Environment laboratories (One overseen by Nursing and one overseen by OT with agreement for use by 		        Paramedic)


c. 	New instructional resources required, including costs and acquisition plan (include at end)
	Ambulance Simulator -- $35,000
	Variety of stretchers -- $10,000
	Durable Supplies -- $2,000
	High Fidelity Mannequins -- $120,000  ($80,000 for adult METi & $40,000 for pedi one)
	Systems Models (Intubation, IV arm, etc.) $4000

	These start up costs will be borne by the College of Nursing and Health Professions. The costs are shared with the Paramedic program such that the EMT is responsible for one third of the start up costs.

10. 	New program costs – Expenditures for the first 3 years of program operation
		Instructions: In this section, please include: 
· New administrative costs
· Number of new faculty (full-time and part-time) and associated costs
· New library resources and associated costs
· New/renovated facilities and associated costs
· New instructional equipment and associated costs
· Distance delivery costs (if applicable)
· Other new costs (graduate assistants, secretarial support, supplies, faculty development, faculty/students research, etc.)

There will be no new administrative costs. The Disaster Preparedness & Emergency Management Program currently shares an Administrative Assistant with Nutritional Science. Since the EMT Program is subsumed in the DPEM one, the Administrative Assistant will be utilized.

One new full-time faculty to serve as Program Coordinator will be hired. Adjunct faculty will be hired as needed when cohort sizes increase. In part, this will be determined by required student-to-faculty ratios by the accrediting agency. The Program Coordinator will also Coordinate and teach in the Paramedic program contained in a separate new program proposal. 

New library resources will be added utilizing the annual library allocations. The EMT allocation will be contained within the DPEM one. The first resources to be acquired will be professional journals specific to EMT/P. The annual library allocation for DPEM has been consistent at $22,000.  That is not new money but expanded use of existing money.

E. Smith 411 is being renovated as an EMT/P Skills Laboratory. The costs of renovation are estimated to be $36,350. 

New instructional equipment will be required and shared with the Paramedic program. Most significantly will be the ambulance simulator ($35,000), specialty stretchers ($10,000), practice body part models for specific skills ($4000) and high fidelity mannequins ($120,000). There will be disposable supplies needed. These can be outdated supplies that hospitals and EMS companies will donate.  
There will be no distance delivery costs.

Other new costs are negligible. A Graduate Assistant (GA) is usually allocated to DPEM to assist with scholarly activities associated with program development and maintenance. This GA would also be available for this program as well.  We regularly utilize work/study students. The secretarial support will come from the existing Administrative Assistant for DPEM and Nutritional Science. Annual EMS educator and credentialing conferences will be necessary. Those are held throughout the United States. It is expected that the Program Coordinator and Program Director will attend these conferences in the beginning and ultimately only the Program Coordinator. We anticipate two conferences/year as the program is being developed and one/year after year three.  Approximate cost/conference is $2000. Students in this program would not be expected to conduct research. Faculty conducting research would apply for grants or through the Faculty Research Fund as do all other faculty in the college.

☐There are no new costs 
	*Required: Please explain
		Click here to enter text.

11. Sources of funding – Income for the first 3 years of program operation

	Instructions: In this section, please include: 
· Reallocation from which department, program, etc.
· Tuition and fees (projected number of students multiplied by tuition/fees)
· State revenues (projected number of students multiplied by state general revenues)
· Other (grants, employers, special tuition rates, mandatory technology fees, program specific fees, etc.)

	Reallocation:
	Because the EMT program will be administratively located under the existing Disaster Preparedness & Emergency Management program, no reallocation of money will occur for the Program Director or Administrative Assistant.

	Tuition and fees:
	Students enrolling in the university for academic credit for the EMT program will pay the traditional tuition and fees for undergraduate programs. This will include the differential tuition for students in College of Nursing and Health Professions programs. An associated laboratory fee for one course each semester will be assessed. The resulting costs/student for this 12 Credit Hour program is as follows:

$2400 regular tuition
$264 differential tuition
$819 fees – (includes one lab fee)
$20 one time fee (application/assessment)
$3503/for credit student 

The first cohort of students year one will be limited to 10 students (for-credit and not-for-credit combined) and increasing to a cap of 20 students per cohort thereafter. We do not anticipate exceeding the 20 student/cohort maximum.

Year one we anticipate 9 students taking the for-credit option, across all semesters, for a total estimated tuition and fee revenue of $31,527. 
Year two we anticipate 10 students taking the for-credit option, across all semesters, for a total estimated tuition and fee revenue of $35,030.
Year three we anticipate 10 students taking the for-credit option, across all semesters, for a total estimated tuition and fee revenue of $35,030.

State Revenues:
         The revenue from the state is calculated for the estimated for-credit option only and is calculated at $6500 per student.
	Year 1: 9 for credit students = $58,500
	Year 2:  10 for credit students = $65,000
     	Year 3: 10 for credit students = $65,000

Other:  
Most students will be scholarshiped by ambulance companies and/or the Fire Department for the not-for-credit option. The cost for not-for-credit option for this Certificate will be $1500. 

Year one we will anticipate a total of 41 students enrolling in the not-for-credit option at $1500/student for a total of  $61,500.
Year two we anticipate 51 students enrolling in the not-for-credit option at $1500/student for a total of $76,500. 
Year three we anticipate 51 students enrolling in the not-for-credit option at $1500/student for a total of $76,500.

12. 	Organizational chart reflecting new program

	Documents to be submitted:
· Organizational Chart reflecting new program.

a. 	The proposed program will be housed in (department/college)
	The Disaster Preparedness & Emergency Management Program in the College of Nursing and Health Professions.

13. Specialized requirements

	Documents to be submitted:
· If required, provide documentation of Agency/Board approvals 

a. 	Specialized accreditation requirements for program (name of accrediting agency)
	Accreditation is required by the State of Arkansas EMS Division of the Arkansas Department of Health for students to take the National Registry. The Committee on Accreditation of Educational Programs for the Emergency Medical Services Professions will ultimately be required with the addition of the Paramedic Technical Certificate (see separate New Program Proposal).  This accreditation is being simultaneously sought with the submission of this new Program Proposal. Meetings are on-going with both the State and National Committee to ensure successful applications for accreditation.

b. 	Licensure/certification requirements for student entry into the field
		National Registry Examination – Certificate of Proficiency in EMT required

14. 	Board of Trustees approval

	Documents to be submitted:
· Copy of Board Meeting Agenda listing proposed program
· Written documentation of program/unit approval 

	Board of Trustees Approval Date: 	Click here to enter a date.


15. 	Similar Programs

	Documents to be submitted:
· Copy of written notification to other institutions in area of proposed program and responses

a. 	List institutions offering program

Instructions: The following should be included in list:
· Proposed undergraduate program –institutions in Arkansas
· master’s program – institutions in Arkansas and region
· Doctoral program – institutions in Arkansas, region, and nation

Existing EMT Certificates of Proficiency (Per Arkansas Dept of Health EMS Division):
Arkansas Fire Training Academy
Arkansas Northeastern College
ASU – Mountain Home
ASU – Newport
ASU Searcy
ASU Technical Center
ATU Ozark
Baxter County Regional Hospital
Black River Technical
Cossatot Community College
Crowley’s Ridge Technical Institute
East Arkansas Community College
North Arkansas College
Henderson State University
Heritage College
Little Rock Fire Department
Magnolia Hospital
Mid-South Community College
National Park Community College
North Arkansas Regional Medical Center
Northwest Arkansas Community College
North Arkansas College
Quahita County Medical Center
Ozark Technical College
Phillips County Community College
Rich Mountain Community College
Ozarka
Rich Mountain Community College
Saline Memorial Hospital
South Arkansas Community College
Southeast Arkansas College
Texarkana College
UACC Batesville
UACC Morrillton
UA Hope/Texarkana
UACC Morrilton
University of Arkansas Fort Smith
University of Arkansas Monticello College of Technology McGehee
University of Arkansas Medical Sciences

b. 	Why is proposed program needed if offered at other institutions in Arkansas or region?
		The Emergency Medical Technician (EMT)/Paramedic (P) program being presented was motivated by 	discussion from the community.  At the outset, even though this document is for the EMT portion of the program, EMS 	discussion is inclusive of the Paramedic. The Regional Center for Disaster Preparedness Education has extensive 	partnerships and collaborative projects with different organizations including: hospitals, emergency medical services 	(EMS), firefighters, rescue teams, police departments as well as other government and nongovernment organizations. 	The need for highly qualified, licensed EMT/Ps was brought to our attention by our community partners, specifically 	senior paramedics and EMS instructors. This prompted our initial investigation into the current environment of 	EMT/P educational standards within North-East Arkansas and the state. Our research highlighted poor national 	registry pass rates among institutions providing an EMT/P program. For example, according to the latest report by 	the Arkansas Department of Health on paramedic pass rates, none of the institutions serving our region have a pass 	rate above the national average in any of the topics including: airway questions, cardiology questions, EMS OPS 	questions, medical questions, or trauma questions. Furthermore, in-depth analysis of each of the institutions latest 	performance results published by the Arkansas Department of Health showcases a dramatic difference when 	compared to national average. For example, certain colleges have a difference of 38% (airway), 35% (cardiology), 	38% (EMS OPS), 37% (medical), and 38% (trauma) compared to national average. The findings from our initial 	investigation of State and National reports substantiated the comments and need for improved EMS education 	advocated by professionals within the field. 
16. 	Desegregation
State the total number of students, number of black students, and number of other minority students enrolled in related degree programs (if applicable)
	Twenty-six percent of the Arkansas State University students represent themselves as other than White American. It would be expected this percentage would be representative of prospective students for EMT.

17. 	Institutional agreements/memorandum of understanding (MOU)

	Documents to be submitted:
· MOU (if required)

	Does this program require an MOU? Yes
	This program will require clinical contracts for student placement. These are already in place for all professional programs in the College of Nursing and Health Professions. In addition, letters of support and agreement to specifically accept EMT students for clinical rotations are attached.

18. 	Additional information requested by ADHE staff
Enter text...

Budget Form

Resource Requirements:  
	
	1st Year (in dollars)
	2nd Year (in dollars)
	3rd year (in dollars)

	Staffing(Number)
	
	
	

	   Administrative/Professional (Medical Director)
	$0
	$ 0
	$ 0

	   Full-time Faculty (Includes 28% fringe benefits, 3% COL on base of year 1 $22,500))
	$ 28,800
	$29,664
	$30,554

	   Part-time Faculty (Adjunct at $2200/3 CR hour)
	$4,400 
	$6,600
	$8,800

	   Graduate Assistants
	$0 
	$0
	$0

	   Clerical
	$0 
	$0
	$0

	
	
	
	

	Equipment & Instructional Materials
	$ 57,000
	$6,667
	$ 6,667

	Library
	$0 
	$0
	$0

	
	
	
	

	Other Support Services
	
	
	

	   Supplies/Printing
	$ 167
	$ 267
	$ 400

	   Travel
	$ 1,333
	$ 1,333
	$ 1,333

	   Distance Technology
	$ 0
	$ 0
	$ 0

	   Other Services (specify):
	$0 
	$0
	$0

	
	
	
	

	Total
	$91,700.00
	$44,531.00
	$47,754.00



Planned Funding Sources:
	
	1st Year (in dollars)
	2nd Year (in dollars)
	3rd year (in dollars)

	New Student Tuition and Fees
	$31,527
	$35,030
	$35,030

	New State General Revenue
	$58,500
	$65,000
	$65,000

	Redistribution of State General Revenue
	$0 
	$0
	$0

	External Grants/Contracts
	$0
	$0
	$0

	Other Funding Sources (specify): Not-for-Credit Certificate of Proficiency
	$61,500
	$76,500
	$76,500

	
	
	
	

	Total
	$151,527.00
	$176,530.00
	$176,530.00





Employer Needs Survey Form 
(referenced in #6)
 
Interview Questions
1. What is your current need for EMT Education?
2. Would you send your employees to this new program?
3. Would you continue to pay or scholarship for the program?
4. What are your curricular needs in EMT education?
5. Will you accept our students for clinical or field practicums?
6. What are the barriers to meeting your EMT education needs?



Letters of Support
(referenced in # 6)

Letters of support should address the following when relevant:  the number of current/anticipated job vacancies, whether the degree is desired or required for advancement, the increase in wages projected based on additional education, etc.

Letters of Support are included from:
Northeast Arkansas Baptist Hospital
St. Bernard’s Medical Center
Arkansas Methodist Medical Center
Jonesboro Fire Department
Medic One Ambulance Company
Emerson Ambulance Company
AMMC Ambulance Company

Uploaded all but the following:
AMMC Ambulance Company
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Course Evaluation Copy
(referenced in # 7)

Arkansas State University, College of Nursing and Health Professions has a standard course evaluation administered at the conclusion of each class.  
[image: ]
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Semester Plan
(referenced in #8 – Undergraduate  Proposals Only)
Instructions: Please identify new courses in italics. – Cannot reduce to one semester or enter the degree, major (formatting)
	Arkansas State University 
Jonesboro Degree: Certificate of Proficiency
Major: Emergency Medical Technician -- Basic
Year: 2016 - 2017




	Students requiring developmental course work based on low entrance exam scores (ACT, SAT, ASSET, COMPASS) may not be able to complete this program of study in eight (8) semesters.  Developmental courses do not count toward total degree hours.  Students having completed college level courses prior to enrollment will be assisted by their advisor in making appropriate substitutions.   In most cases, general education courses may be interchanged between semesters.    A minimum of 45 hours of upper division credit (3000-4000 level) is required for this degree.

	Year 1
	
	Year 1

	Fall Semester

	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	EMS 1041
	Introduction to Emergency Medical Services
	1
	
	
	
	
	
	

	EMS 1057
	Basic Emergency Medical Technician
	7
	
	
	
	
	
	

	EMS 1062
	Emergency Medical Technician Clinical
	2
	
	
	
	
	
	

	EMS 1072
	Emergency Medical Technician Field Experience
	2
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	12
	
	
	Total Hours
	
	
	

	Year 2
	
	Year 2

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Year 3
	
	Year 3

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Year 4
	
	Year 4

	Fall Semester
	
	Spring Semester

	Course No.
	Course Name
	Hrs
	Gen Ed
	
	Course No.
	Course Name
	Hrs
	Gen Ed

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Total Hours
	
	
	
	
	Total Hours
	
	
	

	Total Jr/Sr Hours	___	Total Certificate Hours	_12__

	Graduation Requirements:




Curriculum Vita for Faculty Teaching in Program
(referenced in # 8)

** This section applies only to Graduate Programs 

This is not applicable to this proposal



Cost and Acquisition Program 
(referenced in # 9)

** If new instructional resources required, please list these and their associated cost and acquisition program. 

Ambulance Simulator -- $35,000 
Variety of stretchers -- $10,000 
Durable Supplies -- $2,000 
High Fidelity Mannequins -- $120,000  
Systems Models (Intubation, IV arm,  etc.) $4000

All start up costs will be borne by the College of Nursing and Health Professions. 




Organizational Chart
(referenced in # 12)

Include new program and where the proposed program will be housed (department/college).


[image: ]




Agency / Board Approval Documentation
(referenced in # 13)

(education, nursing--initial approval required, health-professions, counseling, etc.)

Enter text...



Board of Trustees 

Copy of Board of Trustees Meeting Agenda 
	(referenced in # 14)

Must list proposed program

Enter text...








Documentation of Board of Trustees Approval 
	(referenced in # 14)

Written documentation of program/unit approval 

Enter text... 

Written Notification to Other Institutions 
(referenced in # 15)

This should include a copy of written notification to other institutions in area of proposed program and responses

Enter text...
















Institutional agreements/memorandum of understanding (MOU) 
(referenced in # 17)


If courses or academic support services will be provided by other institutions or organizations, include a copy of the signed MOU that outlines the responsibilities of each party and the effective dates of the agreement.

Enter text...

Need clinical contracts for St. Bernard’s, NEA and AMMC.  Request contracts Emerson and Greene Co. EMS
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